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THE PHILOSOPHY OF WORK: UNDERSTANDING THE
MEANING AND VALUE OF WORK

'B. Toleu, 2G. Utesheva, *A. Kopbay

ABSTRACT

This article presents a comprehensive study on the philosophy of
work, with an emphasis on the meaning and values of work in a
modern context. Within the framework of the work, an in-depth
literary review was conducted, which allows us to track historical
changes in the perception of work from antiquity to the present
day. Further, using a sociological survey of 50 respondents, mod-
ern trends and people’s attitude to labor activity were revealed.
The survey results demonstrate the growing value of work as a
means of self-realization and personal growth, reflecting a shift
in emphasis from material aspects to psychological ones. Focus
groups were also organized as part of the study, where partici-
pants discussed current needs in the context of their work.

As a result, it is revealed that modern technological innovations
and socio-cultural changes lead to a rethinking of the role of
work in human life, focusing on the quality of the working envi-
ronment, flexibility of schedules and opportunities for continu-
ous learning. In conclusion, the article emphasizes the need for
further research in this area to adapt educational and organiza-
tional structures to the changing needs of the labor market.

Key words: Philosophy of Work, Work Activity, Technological In-
novations, Socio-Cultural Changes, Self-Realization.
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EH6ek punocodpusnchbl: eH6eK Kbi3MeTiHiH, MOHi MeH KYHAbIbIFbIH TYCiHY

AHOamna. byn makanaza Kasipri yakblTTasbl eH6eK KbI3METiHIH MaHi MeH KYHAbIIbIKTapbiHa

baca Hazap ayAapa OTbIpbin, eHbek dunocodusacbiHa apHafaH KelleHAi 3epTTey YCbiHblIFaH.
KyMblIc asicbiHAa exenri AayipaeH OyriHri KyHre aeriHri eHbekTi kabblngayablH Tapuxmn e3repictepin
Hakpblnayfa MyMKiHAIK 6epeTiH TepeH aaebu wony xyprisingi. Opi kapaw, 50 xayan 6epyLuiMeH
2/1eYMETTiK cayasiHama XYprisinin, agamaapabiH eHbek 6enceHainiriHe gereH Kasipri keakapacrapbl
aHblKTaNAbl.

CayanHaMa HaTuXXenepi ©3iH-e3i Xy3ere acbipy XaHe Xeke ecy kypasbl peTiHae eHbekTiH ecin
Kene XaTkaH KYHZAbUIbIFbIH KepceTeai, by eKniHHiH, MaTepuanpblk acnekTiiepaeH NCUXONOTUANBIK,
acnekTinepre aybicyblH kepceTegi. CoHAali-aK 3epTTey ascbiHAa GOKyC-ToMnTap yMbIMAACTbIPbIAAbI,
OHJa KaTbICyLUblIap ©34epiHiH eHbeK KbI3MeTi LueHbepiHAeri KaXKeTTiNIKTepAl TanKblaagbl.

HaTuxeciHae Kasipri 3aMaHfbl TEXHONOMUAbLIK WHHOBALMSAAAP MEH dNeyMETTIK-MIAeHU
e3repicTep >YMbIC OpPTaCbiHbIH, CanacbiHa, UKEeMAINITiHEe XaHe Y34iKCi3 oKy MyMKiHAIKTepiHe Ha-
3ap ayjapa OTbIpbif, afam eMipiHaeri eHbek pesiH KaWTa KapacTbipyfa SKeNeTiHi aHbIKTanAbl.
KopbITbiHAbINAM Kene, Makana Hinim Bepy xaHe yibIMAbIK, KYPblAbIMAAPAbLI XYMbIC HapbIfbIHbIH,
e3repin OTbIpaTbiH KaXceTTiNikTepiHe 6eniMAey YLWIH OCbl canafafbl KOCbIMLIA 3epTTeyNepAiH,
KaXeTTiniriH kepcetegi.

Tyliin ce3dep: eHbek dunocoduschl, eHBeKk KbI3MeTi, TEXHONOTMAIbIK WHHOBaLUusap,
2a/1eyMeTTIK-MdeHM e3repicTep, 63iH-e3i Xy3ere acbipy.

®dunocodpusa Tpyaa: 0CMbIC/IEHUE CMbIC/Ia U LLIEHHOCTU TPYAOBO AeATe/IbHOCTU

AHHOmayus. B faHHoOW cTaTbe MpeAcTaB/AeHO KOMMJIEKCHOe UCCAefoBaHWe, NMOCBALLEHHOe
dunocodumn Tpyaa, ¢ akLEHTOM Ha CMbICA U LIEHHOCTW TPYAOBON AeATENbHOCTU B COBPEMEHHOM
KOHTekcTe. B pamkax paboTbl 6611 NpoBeAeH rayboknin antTepaTypHblil 0630p, MO3BONAOLMIA OT-
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CNeAnNTb UCTOPUYECKME U3MEHEHUS BOCMPUATUA TPyAa OT aHTUYHOCTM A0 Halwux aHel. [anee,
C NMPUMEHEHNEM coLMOoNorMyeckoro onpoca 50 pecrnoHAEeHTOB, HblN BbiSBAEHbl COBPEMEHHbIE
TEHAEHLMMN 1 OTHOLLEHWE IHOAEeN K TPYAOBON aKTUBHOCTM.

Pe3ynbTaThl ONpoca AEMOHCTPUPYHOT PacTyLLyt0 LEHHOCTb TPyAa Kak CpeicTBa camMopeanu-
3aUMM U IMYHOCTHOTO POCTa, OTpaxas CABWUI aKLEHTOB C MaTepuasibHbIX acnekToB K MCUXON0-
rmueckum. Takxke B paMKkax UcCiefoBaHUs 6blan opraHnM3oBaHbl GOKYC-TPynnbl, T4e YYacTHUKM
obCcyanan TekyLLne NOTPEBHOCTM B KOHTEKCTE CBOEW TPYAOBOM AeATENIbHOCTY.

B pe3ynbTaTe BbIABNEHO, UTO COBPEMEHHbIE TEXHONOTUYECKME NHHOBALIMM U COLMOKYLTYP-
Hble U3MEHEHUS MPUBOASAT K MEPEOCMbICIEHUIO PON TPYAA B XXU3HW YENOBEKa, akKLEHTUPYS BHU-
MaHVe Ha KauecTBe paboueli cpesbl, TMHOKOCT rpaduKoB Y BO3IMOXHOCTAX A/ HEMPEPbIBHOrO
0byueHus. B 3akitoueHue, ctatbs NOAYEPKMBAET HEOBXOAMMOCTb AaNbHENLINX UCCAE[0BAHUIA B
JAaHHON obnacTv Ans ajanTtaumu obpasoBaTe/ibHbIX U OpraHM3aLMOHHbIX CTPYKTYP K M3MEHsHo-

LWMMcs NoTpebHOCTAM paboyero pbiHKa.

Knrouesoie cnoea: dvnocodus Tpyaa, TpyA0Bas AesTeNbHOCTb, TEXHOOTMYECKMEe MHHOBALIMY,

COUMOKYNbTYPHbIE NSMEHEHNA, CaMOpeann3auunsa.

Introduction

Work has always occupied a key place
in human life, being the basis of social re-
lations, culture and economy. In the world
of globalization and rapid technological
development, issues related to the mean-
ing and value of work are becoming espe-
cially relevant. Historically, philosophers of
different eras, from Aristotle to Marx, have
paid attention to the versatility and com-
plexity of the phenomenon of labor. For
some, labor was a natural human need for
self-realization, for others it was a means of
exploitation and subordination [1, p. 160].

Modern circumstances of the world,
such as automation, digitalization and
globalization, lead to a rethinking of tradi-
tional ideas about work. While manual la-
bor is increasingly giving way to automat-
ed processes, the intellectual and creative
component are becoming dominant in
the professional activities of many people.
This raises questions about the meaning
and value of work in the life of a modern
person, about his role in self-identification
and self-affirmation [2, p. 3].

In the modern world, many are begin-
ning to wonder whether a person will be-
come redundant in his own professional
field in the near future due to the growth of
artificial intelligence and machine learning
capabilities. On the one hand, this may lead
to the loss of traditional jobs, on the other —
to the emergence of new forms of work and
new professions [3, p. 5]. Thus, the philoso-
phy of work in the modern context requires
a deep and comprehensive analysis. It is
necessary to understand that work is not
only a way of earning money, but also a key
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element of culture, socialization, the forma-
tion of a human personality and society as
a whole. It is important to be aware of and
appreciate work in all its manifestations,
to seek a balance between technological
progress and human needs, while maintain-
ing the social significance and value of work
for each individual [4, p. 16].

Relevance. In the context of globaliza-
tion, rapid technological development and
socio-cultural transformations, the role
and importance of labor in human life and
society is undergoing significant changes.
This focuses on the issues of understand-
ing the value and meaning of work in the
modern world.

Problem. Despite the centuries-old un-
derstanding of labor in philosophy and so-
ciology, modern challenges (automation,
unemployment risk, changing the nature
of labor) require a new approach to its un-
derstanding.

Objective. A deep study of the modern
understanding of the meaning and value
of work, as well as the identification of fac-
tors determining this understanding in the
context of modern socio-cultural and tech-
nological changes.

Tasks:

- To analyze the historical context of the
perception of the phenomenon of labor;

- To investigate the impact of techno-
logical innovations on the nature and per-
ception of work;

- To assess the current trends in labor
activity and their social consequences;

- To identify the needs of a modern per-
son in the context of his work.

Literary review.

Aristotle in his work «Politics» considers
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labor in the context of the social structure
of the city-state, emphasizing the differ-
ence between manual labor and intellectu-
al activity. Aristotle believed that there is a
natural division of labor, while he put intel-
lectual activity above manual labor. Slave
labor, from his point of view, served to
liberate the aristocracy to engage in more
«exalted» activities [5, p. 34]. Karl Marx in
his work «Capital» believes that labor is
one of the most famous analyses of labor
in the context of the capitalist system. Marx
discusses the idea of «alienated labor» and
the role of labor in the system of commod-
ity production. Emile Durkheim in his work
«On the division of social labor» analyzes
the functions of labor in society and its role
in social integration [6, p. 215]. Durkheim
saw the division of labor as a tool for so-
cial integration, but also a potential source
of social imbalance if professional special-
ization interferes with general social har-
mony. Hannah Arendt considers work as
one of the key human activities along with
work and action [7, p.282]. Arendt divides
human activity into labor, work and action,
while labor is associated with the biologi-
cal survival of a person. Richard Sennett in
the work «The Man who Works» focuses
on work ethics, exploring how changes in
the modern labor process affect the hu-
man personality. Hegel considers labor as
a moment of manifestation of human free-
dom, through which an individual realizes
his personal identity [8, p.46]. Max Weber
analyzes the correlation between the Prot-
estant work ethic and the development of
capitalism, emphasizing the role of labor
in the formation of cultural values. Michel
Foucault considers labor in the context of
the modernization of society and the for-
mation of biopolitical management tech-
nologies [9, p. 2905].

Jean-Paul Sartre analyzes human exis-
tence through the prism of work and ex-
amines how work affects the formation of
human freedom. In his analysis of women's
experience, de Beauvoir also examines the
topic of work, emphasizing its role in the
formation of social relations and gender
hierarchy. Herbert Marcuse criticizes the
modern consumer society and examines
how standardized labor affects human con-
sciousness and spiritual needs [10, p. 41].

Richard Sennett, in his famous work
“The Craftsman”, explores the ethics of
work, analyzing how changes in the mod-
ern labor process affect the human person-
ality. In his work, special attention is paid
to the impact of constant technological
progress on the work skills and profession-
al development of an individual. Sennett
emphasizes the importance of craft and
skill, arguing that in the process of work, a
person can find not only a livelihood, but
also personal satisfaction [11, p. 507].

Emile Durkheim, in his book On the Di-
vision of Social Labor, analyzes the func-
tions of labor in society and its role in social
integration. Durkheim sees in the division
of labor not only an economic process, but
also an important mechanism of social or-
ganization and solidarity. However, he also
warns of potential problems such as ano-
mie and alienation that can arise if profes-
sional specialization interferes with social
harmony [12, p. 15].

Hannah Arendt in her work “The Human
Condition” distinguishes three main forms
of human activity: work, work and action.
She considers work as an activity related
to human biological survival and analyzes
how these various forms of activity affect
society and politics [13, p.15].

Max Weber, in his famous work “Prot-
estant Ethics and the Spirit of Capitalism,”
explores the relationship between religious
beliefs and economic systems. He argues
that Protestant ethics contributed to the
development of capitalism, emphasizing
the role of labor in shaping cultural values
and economic development [14, p.5].

Karl Marx in his work "Capital” presents
one of the most famous analyses of la-
bor in the context of the capitalist system.
Marx discusses the idea of “alienated la-
bor” and the role of labor in the system of
commodity production. He criticizes capi-
talism for exploiting the working class and
argues that the capitalist system leads to
the alienation of workers from the prod-
ucts of their labor [15, p. 145].

Each of these philosophers brings a
unique perspective on the phenomenon of
labor, considering it through the prism of
the social, economic, cultural and ethical
contexts of his time.
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Methodology

1. Analysis of the historical context of the
perception of the phenomenon of labor:

- A literary review: The study of philo-
sophical, historical and sociological sources
to understand how the perception of labor
has changed in different historical periods.

- Comparative analysis: Comparison of
various historical and cultural approaches
to work to identify key trends and changes.

2. Research of the impact of technolog-
ical innovations on the nature and percep-
tion of work:

- Analysis of specific examples of tech-
nological innovations and their impact on
labor activity.

3. Assessment of current trends in labor
activity and their social consequences:

- Sociological survey: Development and
conduct of a survey among different social
groups to assess their attitude to current
trends in labor activity.

- Quantitative analysis: Application of
statistical methods to analyze the data ob-
tained and identify general trends.

4. ldentification of the needs of a mod-
ern person in the context of his work:

- Focus groups: Organization of dis-
cussion groups with the participation of
representatives of different professions to
discuss their needs and expectations in the
context of work.

Main part

1. Philosophical, historical and sociological
sources were studied to understand how the
perception of work changed in different his-
torical periods. In ancient societies, labor was
perceived as a necessary condition for survival.
Religious texts often spoke of labor as a divine
punishment or trial. In the Greco-Roman cul-
ture, there was a division of labor: slave labor
and free citizens. Slave labor was considered
pejorative, while intellectual work was valued.
In medieval Europe, the work of monks and
artisans was perceived as a path to spiritual
perfection. Nevertheless, the physical labor
of the peasants was not appreciated. In the
age of Enlightenment, philosophers began
to consider work as a means of self-improve-
ment and human liberation. Labor became
associated with progress. In the Industrial
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Revolution, labor activity became mass and
organized. This gave rise to the ideas of so-
cialism and communism, where the issues of
equality in work became key. In the history of
mankind, work has always played an import-
ant role, but its value and perception have
constantly changed. Cultural, economic and
social changes have influenced the percep-
tion of work in different eras. Over time, work
began to be considered not only as a physical
necessity, but also as an intellectual and spir-
itual activity.

Issues related to equality, rights and
the value of work have become particular-
ly relevant in modern society, which makes
this study especially important for under-
standing current socio-cultural trends.

2. Based on the analysis of specific ex-
amples of technological innovations, the
following was established:

- Automation of production has led
to a reduction in manual labor, especially
in heavy industry, which has reduced the
number of workers and raised qualification
requirements.

- The introduction of IT technologies
has significantly changed the nature of of-
fice work: increased efficiency, simplified
communication, but also increased the
amount of information that needs to be
processed.

- Telecommunications innovations, such
as high-speed Internet and videoconferenc-
ing programs, have allowed the develop-
ment of remote and flexible forms of work.

- Artificial intelligence and machine
learning are beginning to be actively im-
plemented in many areas, which can lead
to job cuts related to data analysis and de-
cision-making (Figure 1).
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Technological innovations have had a
significant impact on the nature and percep-
tion of work. In many industries, there have
been job cuts due to automation, but new
specialized vacancies have appeared that re-
quire high qualifications. While technology
simplifies many processes, it also increases
the amount of information to process and
increases the requirements for multitasking.
Technological innovations, of course, bring a
number of advantages for modern society,
including optimization of work processes,
improvement of the quality of products and
services, as well as the ability to quickly and
efficiently solve complex tasks. However,
along with the positive aspects, there are
also certain challenges. While automation
simplifies many procedures, it can create ad-
ditional difficulties for employees who have
to master new systems and tools.

Technological progress can widen social
inequality, as educated and highly skilled
professionals are more likely to gain access to
the benefits of innovation, while less skilled
workers may face the threat of job losses.
Changing the nature of work can cause stress
and a sense of uncertainty for workers who
feel the pressure of having to adapt quickly
to new conditions. The introduction of new
technologies can create threats to data se-
curity and privacy violations, which raises
questions of ethics and control. Technolog-
ical innovations have radically transformed
the workflow and ideas about work. Despite
the potential risks associated with job losses,
innovations also open up new opportunities
for professional development and labor effi-
ciency. It is important to focus on retraining
and adapting the workforce to new techno-
logical realities.

3. To assess the current trends in labor
activity and their social consequences, a so-
ciological survey was conducted: «Current
trends in labor activity and their social con-
sequences». Total number of respondents:
50 people. Age categories: 18-25 years (10
people), 26-35 years (15 people), 36-45
years (15 people), 46-60 years (10 people).
Various professional fields: IT, medicine, ed-
ucation, manufacturing, services and oth-
ers. Purpose of the survey: To assess current
trends in labor activity and understand their
social consequences among various demo-
graphic and professional groups.

The survey was conducted online,
which made it possible to quickly collect
and analyze data. Anonymous participa-
tion was provided, which contributed to
more candid responses from respondents.

Survey results: 60% of respondents
prefer flexible working hours. The main
reasons: greater autonomy, a better work-
life balance and the ability to plan your
day. 40% remain committed to the tradi-
tional work schedule due to the structure
and regularity. 70% of respondents have
worked remotely over the past year and
note the positive aspects: saving time on
the road, comfort at home and reducing
stress. 30% found remote work less pro-
ductive or socially isolating. 55% of re-
spondents devote 2-4 hours a week to
their professional development, preferring
online courses. 25% of respondents active-
ly attend seminars and workshops. 20% do
not pay attention to additional education.
65% of respondents consider health in-
surance the most important social bonus.
35% of respondents indicated inadequate
social benefits from the current employer.

Current trends in work reflect the desire
of employees for greater autonomy, flexibil-
ity and balance between work and personal
life. They also highlight the growing impor-
tance of lifelong learning in a rapidly chang-
ing technological landscape. However, at the
same time, remote work can contribute to
a sense of isolation and alienation, and can
also create problems with the differentiation
of working and personal time. The social con-
sequences of these trends include changing
the structure of the working day, the increas-
ing role of technology in everyday life and
the need for constant self-improvement for
competitiveness in the labor market.

Modern trends in labor activity are push-
ing society to revise traditional approaches
to labor organization. They provide new
opportunities for personal and professional
growth, but also pose new challenges and
problems to us.

4. The participants of the social survey
were gathered into one focus group. A dis-
cussion was held to discuss their needs and
expectations in the context of work activ-
ities. Based on the focus groups conduct-
ed, the following key needs of modern man
were identified (Table 1):

https://adamalemijournal.com
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Table 1 - The key needs of modern man

1 Work-life balance

The participants focused on the need for flexibility of the work schedule, which
will allow for a better combination of work and personal responsibilities

2 | Professional develop-
ment

There is a great demand for training programs, trainings and courses for
advanced training and expanding competencies

3 | Psychological comfort of
the workplace

The importance of corporate culture, which promotes a favorable atmo-
sphere in the team and prevents professional burnout, was discussed

4 | Competitive remuner-
ation

In addition to a decent salary, the emphasis is on various social packages,
such as health insurance, corporate benefits and bonuses

5 | Technological equipment

Availability of modern technologies and programs that simplify the work-
flow and make it more productive

Modern labor needs differ significant-
ly from traditional ones. The main focus is
shifted from simple material benefits to a set
of conditions that ensure personal and pro-
fessional development, as well as comfort in
the work process. This indicates increased
demands on the quality of working life and
awareness of the choice of a place of work.
To attract and retain employees, employ-
ers should pay attention not only to the size
of the salary, but also to the quality of the
working environment, opportunities for pro-
fessional development and social packages.
Modern man prioritizes his psychological sta-
bility and well-being, which makes the task of
creating corporate programs for the support
and development of employees urgent. Tech-
nological support is one of the key factors af-
fecting productivity and job satisfaction.

Discussion

These studies have led to a number of
interesting and relevant conclusions on the
topic of the philosophy of work and its per-
ception by modern man. Consideration of
the historical context has shown that the per-
ception of work has constantly evolved and
changed depending on the socio-economic
and cultural characteristics of the era. In the
era of the technological revolution and the
introduction of artificial intelligence in many
fields of activity, special attention is paid not
so much to the fact of work itself, as to its
quality, meaning and influence on personal-
ity. It is interesting to note that, despite the
automation of many processes, the human
need for self-affirmation through work has
not decreased. Instead, it has transformed
and become more multifaceted. According to
the sociological survey, current trends in labor
activity are caused not only by economic, but
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also by socio-cultural changes. At the same
time, there is a growing demand for flexible
forms of work, opportunities for self-realiza-
tion and professional development.

The results of the focus groups con-
firmed our hypothesis that modern man
is actively looking for ways to combine
professional activity with personal devel-
opment, psychological comfort and social
activity. This imposes new requirements
on employers and organizations that must
take into account the increasingly diverse
needs of their employees. Thus, in the mod-
ern world, work becomes not just a means
of livelihood, but also a way of self-realiza-
tion, psychological comfort and social inter-
action. This highlights the need for further
research in this area to better understand
current trends and people’s needs.

Conclusion

Modern changes in the perception of
work and its role in human life confirm the
versatility and complexity of this phenom-
enon. Labor, which was once considered
primarily as a means of survival, has trans-
formed in modern conditions, acquiring
new socio-cultural and psychological di-
mensions. The study showed that modern
man strives to ensure that his work activity
not only provides material well-being, but
also is a means of self-expression, self-re-
alization and achievement of psychologi-
cal harmony. This trend, in turn, imposes
new requirements on organizations and
businesses that must provide their em-
ployees with not only competitive working
conditions, but also opportunities for pro-
fessional and personal development.

Technological innovations, in turn, turned
out to be twofold: on the one hand, they bring
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new opportunities and simplify many process-
es, on the other hand, they become a chal-
lenge for professions at risk of automation.

Thus, the philosophy of work in the
modern world requires an integrated and
multifaceted approach that takes into ac-
count both economic and technological,
as well as socio-cultural and psychological
aspects. The study of this topic provides us
with valuable insights to understand mod-
ern socio-cultural trends and the forma-
tion of sustainable development strategies
in a rapidly changing world.

The study showed that modern man
strives to ensure that his work activity not
only ensures material well-being, but also is a
means of self-expression and self-realization,
achieving psychological harmony. Modern
conditions transform the perception of work,
adding new socio-cultural and psychological
dimensions. Work ceases to be only a means
of survival and turns into a tool for self-real-
ization and achieving psychological comfort.

Technological innovations contribute
to changing the nature of work. They of-
fer new opportunities and simplify many
processes, but also become a challenge
for professions at risk of automation. In
the light of these changes, new require-
ments for organizations and enterprises
are emerging. They must provide not only
competitive working conditions, but also
opportunities for the professional and per-
sonal development of their employees.

The topic of the philosophy of work
in the modern world requires further re-
search. This will help to better understand
modern socio-cultural trends and form
strategies for sustainable development in
a rapidly changing world.

In conclusion, the philosophy of work in
the modern world requires an integrated and
multidimensional approach that takes into
account economic, technological, socio-cul-
tural and psychological aspects. Understand-
ing this topic provides valuable insights for
understanding current sociocultural trends
and shaping sustainable development strat-
egies in a rapidly changing world.
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